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2. Feedback on the 2021 European Pillar of Social Rights Action Plan

In this section, we would like to gather your views on the first European Pillar of Social Rights Action

Plan (2021), with particular reference to its achievements, shortcomings/gaps and impact.

Q2.1: First, we would like to get your assessment on the possible impact the 2021
Pillar Action Plan - and all the initiatives that were launched under it - has had on
the social and employment situation in Europe.To what extent do you agree or
disagree with the following statements:

Between the launch of the first Pillar Action Plan (in 2021) and today...

Fully Somewhat Somewhat Fully
don't

agree agree disagree disagree
know

..there are more quality job opportunities
in the EU.

...working conditions in the EU have
improved.


https://ec.europa.eu/info/law/better-regulation/specific-privacy-statement

...there is less poverty in the EU.

...awareness about the importance of
training and learning new skills has
increased.

...there has been more social investment
and funding made available such as for
training, education, healthcare, and social
benefits and services.

..there is more social dialogue and
involvement of social partners (trade
unions and employers’ organisations) in EU
and/or national policy-making.

...people in vulnerable situations or at
risk of discrimination have been
supported.

...there has been a more balanced and even
distribution of wealth within the EU.

...people’s overall well-being and quality
of life have improved.

...the principles of equality, fairness and
social justice in the EU are more recognised.

...me or my business have thrived during
the transition to a more green and digital
economy.

... older persons benefit from access to
more and better quality care.

...labour mobility has increased, allowing
workers to move freely within the EU, taking
their rights with them.

...access to quality and inclusive
education for all has improved.



Q 2.2: What do you think were the top 3 initiatives of the first Action Plan (2021)
that had the most impact in implementing the European Pillar of Social Rights? (For

the list of initiatives, see Annex 1: Key Commission Actions in the Pillar Action Plan).

Initiative 1

100 character(s) maximum

Revised Multi-Annual Financial Framework 2021-2027

Initiative 2

100 character(s) maximum

Action Plan for the Social Economy

Initiative 3

100 character(s) maximum

Digital Education Action Plan

Q 2.3: In your opinion, were there any Plllar Principles that the first Action Plan
(2021) has not sufficiently covered in the period 2021-20247? If so, which ones?

Please consider only the timeframe 2021-2024, and not current or future needs in this
answer.

250 character(s) maximum

Several principles (minimum wages, income, pensions, housing, healthcare, non-discrimination) were
insufficiently covered 2021-24. Indicator gaps limited progress, and social cohesion was not fully linked with
territorial cohesion (Art.174-175 TFEU).

Q.2.4: What do you think has been the biggest obstacle in advancing social rights
and employment policies in the EU in the past four years?

Please arrange them from most relevant at the top to least relevant at the
bottom.

Use drag&drop or the up/down buttons to change the order or accept the initial order.

External challenges (such as the pandemic, war in Ukraine, etc.)
Not enough involvement/ power to act at regional, local and community level
Lack of funding

Not enough coordination between EU institutions and Member States


https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=COM%3A2021%3A102%3AFIN
https://employment-social-affairs.ec.europa.eu/european-pillar-social-rights-20-principles_en

Lack of political support

The EU does not have enough powers when it comes to social and employment policy
Limited involvement of social partners

Limited involvement of civil society

Policies or legislation in social and employment field is too complex

Is there another important obstacle?

Maximum 1 selection(s)

‘I Yes

No
Specify here

100 character(s) maximum

Insufficient availability and comparability of disaggregated data and indicators. Social norms.

3. Contribution to the new Action Plan

In this section, we would like to gather your views on the new European Pillar of Social Rights Action
Plan that will be presented at the end of the year, with particular reference to its objectives, components and

expected impact.

Q.3.1: In your opinion, what are the main barriers or emerging challenges for
ensuring equal opportunities and access to quality Jobs? Please rank them
from the most relevant to the least relevant, 1 to 7.

1 (Most 7 (Least
2 3 4 5 6
relevant) relevant)
Lack of funding for training @
Lack of time for training @
Lack of motivation to pursue upskilling =
Workplace discrimination (including in hiring) =
Inadequate support for female labour market
@

participation (including the availability and
affordability of child and/or family care services)
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Not enough targeted support for
underrepresented groups (e.g. young people,
older persons, persons with disabilities, Roma
people, people with migrant background, etc.)

Not enough support for the unemployed to

return to work

Please mention here if there is anything other than the list above.

100 character(s) maximum

Rural-urban divide in access to jobs, services, digital infrastructure and training. Stereotypes.

Q.3.2: In your opinion, what are the main barriers or emerging challenges for
improving working conditions? Please rank them from the most relevant to the
least relevant, 1 to 5).

1 (Most 5 (Least
2 4

relevant) relevant)
Increased stress at work

Inadequate information and consultation about job
dismissals

Inadequate wages (including minimum wages)

Use of Al tools for monitoring, surveillance, evaluation
and task assignment

Insufficient support for cross-border mobility

Please mention here if there is anything other than the list above.

100 character(s) maximum

Precarious/seasonal work, especially in rural areas, with weak social protection & gender perspectiv

Q.3.3: In your opinion, what are the main barriers or emerging challenges for

sustaining adequate social protection and improving social inclusion? Please

arrange them from the most relevant at the top to the least relevant at the
bottom.

Use drag&drop or the up/down buttons to change the order or accept the initial order.

Insufficient minimum income support
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Lack of access to essential services (such as water, sanitation, energy, transport, financial services and

digital communications)
High cost of living (including housing)
Inadequate old-age income and pensions
Inadequate health care
Lack of quality childcare and income support for children
i Lack of quality long-term care
i Inadequate support for the homeless
::  Inadequate unemployment benefit systems
:»  Insufficient inclusion for people with disabilities

Please mention here if there is anything other than the list above.

100 character(s) maximum

Rural territorial gaps in services, jobs, and social protection hinder full social inclusion.

Q.3.4: Looking forward, what would be the building blocks of a new Action Plan
to boost competitiveness, employment and soclal standards where the EU
could add most value? What are the most burning social issues that need to be
addressed in your view? (scale: 1 - least added value to 5 - most added value).

1

5 (Most 3 3 (Least
added value) added
value)
Creating quality jobs “
Improving education and training outcomes @
Increasing social protection measures =
Supporting young people and intergenerational fairness -
Promoting cross-border mobility and legal migration @
Supporting social enterprises, cooperatives, and &
entrepreneurship.
Strengthening social dialogue and collective bargaining @
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Addressing automation and Al in the workplace e

Improving access to and quality of healthcare and social

. @
services
Improving access to affordable housing 2
Promoting equality, diversity and combatting .
discrimination
Improving access to quality long-term care 2
Further increasing support to children in need @
Helping families who struggle to pay energy or transport 5
bills
Introducing a right to disconnect 2
Improving health and safety at the workplace 2
Addressing mental health at work _
Accompanying workers and self-employed people to .

ensure transitions to new jobs

Please mention here if there is anything other than the list above.

100 character(s) maximum

Bridging rural-urban divides in jobs, services, gender, ageing, and innovation for social inclusion.

Q.3.5: In the context of the new Action Plan to implement the European Pillar of Social
Rights, how can we balance strong social and labour protection with reduced
administrative burden?

Fully Somewhat Somewhat Fully
don't

now

agree agree disagree disagree

Reducing reporting and monitoring
requirements for Member States and 2
stakeholders.

Reducing overlap in EU-level employment
and social policies.

Making EU social legislation clearer for
businesses, workers, and citizens.

Providing more digital solutions to ease

administrative procedures.
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Making sure the benefits of policies
outweigh the efforts needed to implement 2
them.

Please mention here if there is anything other than the list above.

100 character(s) maximum

Ensure rural/gender-proofing of rules so simplification does not weaken access in remote areas.

4. Concluding questions

Q4.1.: What more can be done to encourage Member States and other
stakeholders to actively engage in and implement the new European Pillar of
Social Rights Action Plan, given that its delivery is a joint effort

1000 character(s) maximum

To encourage stronger engagement, the EU should combine political commitment with practical incentives.
Funding (e.g. the European Economic, Territorial, Social, Rural and Maritime Sustainable Prosperity and
Security Fund via National and Regional Partnership Plans, and the European Competitiveness Fund) should
be directly linked to EPSR targets, with rural-proofing of measures and territorial disparities made visible
through disaggregated indicators. Minimum percentage allocations in the new MFF should be reinforced to
guarantee delivery on social priorities. Local actors, social economy organisations, and rural innovators must be
involved in design and monitoring to ensure ownership and relevance. MSs need support through capacity-
building & technical assistance, particularly for rural realities.Clear communication of citizen and business
benefits, together with stronger regional and local dialogue, will boost motivation. The EU Partnership Principle
should be reinforced post-2027.

Q.4.2: Please provide any additional comments or suggestions you may have

1000 character(s) maximum

The Action Plan should integrate a stronger territorial dimension to ensure rural, remote and disadvantaged
areas are not left behind. Rural-proofing must become systematic in EU/national policies, with disaggregated
data capturing territorial inequalities. Current monitoring overlooks rural-urban divides in education, health,
childcare, housing, digital connectivity; seasonal, informal or precarious rural work (farm/care); community-led
innovation, social economy and rural women'’s entrepreneurship; and rural access to care, services, transport,
energy and housing affordability. Stronger support is needed for local innovation ecosystems, social economy
and community-led initiatives to translate the Pillar locally. EU funds should back place-based solutions, rural-
urban partnerships and inclusive governance, with capacity-building for local actors. Useful references: GRASS
CEILING Deliverable 5.1 on policy recommendations, FUTURAL D6.1, GRANULAR D4.2 (see annex for further
detail).

You may upload any additional contributions here:

Only files of the type pdf,txt,doc,docx,odt,rtf are allowed
82f386bc-1e59-40dc-99b1-15660811aabb/D5.1_-

_Report_with_policy_recommendations_on_inclusive_transition_policies_for_farming_and_rural_areas_
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